
their new knowledge. 
After their training was 
complete they gave a 
presentation regarding 
their accomplishments.

In November 2018, as part of the Ministry of Economy, 
Trade and Industry’s Support Program for Expansion into 
New Markets, the Group accepted engineers from Russia 
to undergo training in Japan.
　A group of 22 engineers, including technology officers 
from leading corporations in Russia, visited the Group. 
Over the course of three days they toured manufacturing 
facilities and became familiar with the details of each 
Group company’s efforts regarding machining, quality 
control, and safety.
　This proved to be a 
valuable opportunity 
for these engineers 
to learn more about 
the Group while also 
strengthening friendly 
relations between 
Japan and Russia.

At the WCX 19 SAE World Congress Experience held 
from 9-11 April 2019, there were presentations, panel 
discussions, etc. regarding the technology for the 
automotive industry (such as advanced powertrains, safety 
systems, electronics, and materials).
　The Company’s Research and Development Department 
performed a presentation regarding the development of 
a high strength aluminum-zinc-silicon alloy bearing with 
polymer overlay.
　As an aluminum alloy for plain bearings, the developed 
material has higher material strength than conventional 
materials. Furthermore, by applying a polymer overlay, 
it was verified by a 
fatigue test rig and an 
actual engine machine, 
and it was found that 
the polymer overlay 
had superior fatigue 
resistance.

Presentation regarding research results shown 
at WCX 19 SAE World Congress Experience

In October 2018 the Company began a training course 
for selected employees regarding quality control. To 
improve the Group’s quality control systems six employees 
were selected from each division and provided with six 
months of training from October to March away from their 
workplaces. This training involved a repeated cycle of 
classroom study and real-world implementation of what 
they learned. The participants learned a great deal from 
their diverse studies and the successful application of 

The Company engages in a wide range of training as 
part of its efforts to develop human resources rooted in 
the concept of “quality is life.” Ahead of the QC Circle 
Activities for administrative departments starting in FY2019, 
in FY2018 we carried out QC Circle leader training for 
designated employees.
　Going forward, we will 
continue to promote 
training with the goal 
of developing human 
resources that meet all 
foreseeable needs.

Consumer Issues
(Product Quality Control and PR Activities)

Serving Customers

Officers and workers listening to 
presentation of improvement examples

*DQC: Daido Quality Control

Management and DQC Circle 
participants

Figure of presenting research results

A tour of a manufacturing facility

Scene at the training program

A training session in progress

To nurture a workplace culture in which employees 
think for themselves and act accordingly, the Company 
established a QC policy and strives to increase product 
quality in line with the FY2018 slogan: “Always manufacture 
and deliver high-value products that satisfy customers and 
exemplify the concept of ‘quality is life.’”

Quality Control (QC) policy for FY2018

A DQC Circle Convention was held on 19 December 2018 
where excellent examples of improvement, selected from 
among all production facilities, were presented. The top-
rated circles received additional rewards. The reward for 
gold prize (Indonesia) and silver prize (South Korea) was 
overseas example-based training and for bronze prize was 
an invitation to attend a lecture at the QC Circle National 
Convention in Oita, Japan.

The 33rd DQC* Circle Convention to promote 
QC Circle activities

Product quality training (QC Circle leader training)

Quality training for selected employees

Acceptance of training for Russian engineers 
commissioned by the Ministry of Economy, 
Trade and Industry
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